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Prompting the Professional:
Impelling Logos, Pathos, and Ethos in Professional Codes
of Ethics
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About the Title
● Prompting - To move to action;
● Professional - Characterized by or conforming to the technical or ethical
standards of a profession;
● Impelling - To urge or drive forward or on by or as if by the exertion of
strong moral pressure.
(Merriam Webster Dictionary, n.d.)

● Logos, Pathos, and Ethos are literary constructs designed to evoke an
audience response through persuassion based on facts, emotion, and
credibility.
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Agenda
Introduction: 10 minutes
Appealing through Reason (Logos): 25 minutes
Appealing through Emotion (Pathos): 25 minutes
Appealing through Credibility (Ethos): 45 minutes
Case Review and Application of Logos, Pathos, Ethos
Conclusions: 10 minutes
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Program Abstract
Logos, pathos, and ethos are literary terms used to induce or persuade
an audience through the processes of reason, emotion, or authority. In
this session we will delve deeper into the ethical constructs that guide
our clinical practices as allied health professionals.Topics for
consideration will include principles and sanctions outlined by the
ASHA Code of Ethics, and the intersectionality of personal and
professional ethics.
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Presentation Objectives
1. Participants will be able to identify the logic and reasoning behind
professional codes of ethics.
2. Participants will be able to explain the impact of emotions and
feelings associated with their personal ethic as it relates to their
professional practices.
3. Participants will be able to understand the benefits of adhering to
credible, professional, codes of ethics.
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Disclosure Statement
Drs. Vaughn and Tepper are gainfully employed in the
capacity of assistant professor in the Department of
Communication Sciences and Disorders at Baldwin Wallace
University in Berea, Ohio.
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About Us

● Amy Vaughn, Ph.D., CCC-SLP
Assistant Professor at Baldwin Wallace
University
Research interests: adult learning
theory; clinical education/clinical skills
facilitation; interprofessional
education; and, transgender voice and
well-being.
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About Us
● Amy Tepper, Ed.D., CCC-SLP
Assistant Professor at Baldwin Wallace
University
Research interests: transformative
educational practices, and clinical
education/clinical skills facilitation.
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Logos
Logos is an appeal to
logic; a way of
persuading an
audience with reason,
using facts and figures.

(Your Dictionary, n.d.)
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Pathos
Pathos is an appeal to
emotion; a way of
convincing an
audience of an
argument by creating
an emotional response
to an impassioned plea
or a convincing story.
(Your Dictionary, n.d.)
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Ethos
Ethos is sometimes
called an appeal to
ethics; used as a
means of convincing
an audience via the
authority or credibility
of the persuader.
(Your Dictionary, n.d.)
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Purpose of the ASHA Code of Ethics
“To protect the welfare of the consumer
and protect the reputation and
integrity of the professions”
(ASHA, 2018)
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Appealing
through Reason
The facts that support
ethical codes.
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Take a Minute
Write down 3-5 words
that come to mind
when you think about
ethics
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Ethics Defined:
• The moral principles that govern a person’s behavior or the conducting of an
activity.
– Moral code
– Values
– Principles
– Ideals
• Norms for conduct that specify acceptable and unacceptable behavior.
– A way to distinguish between right and wrong

(Merriam Webster Dictionary, n.d.; Resnik,
2014)
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Growing Our Ethical Behaviors
Ethics are formed within contexts intra- and interpersonally over time
No one path to developing moral values
Guided in part by social constraints and expectations
Guided in part by the morality of those around us
○ We tend to follow the crowd and mirror others
● Doesn’t take much to head down a slippery slope in ethical decisionmaking when the environment hosts unethical others
●
●
●
●

(Diochon, & Nizet, 2019; FeldmanHall, Otto, & Phelps, 2018)
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Know Thyself
● Identity Theory - Defining the self; identity activation; behaviors

reinforce identity.
● Social Identity Theory - Based in intergroup competition (in vs. out);

defines the role(s) you serve; identity salience;
organizational/leadership influence over group members.
(Carter, 2013; Hogg, & Ridgeway, 2003; Stets & Burke, 2000).
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Continued...
● Professional Induction - A systematic process of educating

professionals in various fields of specialization; training and
socialization; learning to behave and conduct oneself in a manner
consistent with others in the profession.
○

I.e., ASHA KASA Standards; Clinical hours requirements; Praxis exam; Clinical
Fellowship Year, etc.
(Heggen, & Terum, 2017)
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WHERE DO WE LEARN OUR
ETHICAL BEHAVIORS?
• Home
• School
• Church
• Social settings
• Professional standards
• Begin in early childhood
• Change with growth and development

(Resnik, 2014)
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Four Types of Ethical Decision-Makers
• Sharp (1898): identified need to take into account individual
variations on moral judgment
• Schlenker & Forsyth (1977):
– Developed a taxonomy based on idealism and relativism to define
four distinct categories of ethical decision-making in which people
exist based on
– Idealism - there is a perceived universal right and wrong
– Relativism – ethical decisions are relative to the situation
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Four Types of Ethical Decision-Makers
• Situationists:
– High level of idealism
– High level of relativism
– Believe each situation is relative and there is a right/wrong decision
based on the situation
• Absolutists:
– High level of idealism
– Low level of relativism
– Believe a universal moral code yields the most favorable outcome
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Four Types of Ethical Decision-Makers
• Subjectivists:
– Low idealism
– High relativism
– Believe personal morals are more guiding than universal moral rules
• Exceptionists:
– Low idealism and relativism
– Believe universal moral absolutes as guiding principle but exceptions
may exist

24
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Knapp, VandeCreek, & Fingerhut’s Four
Types of Ethical Behaviors (2017)
● Marginalized: low personal and professional ethical standards
● Separated: holding professional standards without compassion
○ Rigid and legalistic ethics
● Assimilated: personal compassion is not kept in check by
professional ethics
○ Potential to get over-involved with others in work environment
● Integrated: professional ethics modulated by personal compassion
○ Aids in integrating ethical behaviors into practice
(

25

???
• To which ideation do you ascribe?
• How do you think it affects your professional life?
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Appealing
through
Emotion
The actions behind ethical
codes.

27
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Personal Ethics and Your Environment
● Communitarianism: recognizes individual dignity and social
constructs impact moral development and moral living
○ Draws on Zulu idiom “I am what I am because of who we all are”
○ Our connectedness to others defines our individual identities
○ We have an obligation to act ethically for the benefit of our
community
○ Sharing and Caring for others leads to positive ethical decisions
(Johnson, Barnett, & Elman, 2012)
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Personal Ethics and Your Environment
● Objectivist/Rationalist Perspective
○ Binary system to determine ethical behavior - there is a “right” and
a “wrong”
○ Does not take into account emotional states of being
○ Requires rational thinking/critical reasoning in times of moral
dilemmas
■ This is why poor decisions are sometimes made.
(Diochaon & Nizet, 219))
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Personal Ethics and Your Environment
● Intellectualist Approach
○ Limits ethical decision-making to a cognitive-linguistic task
○ Does not take into consideration emotions
○ Emotions are roadblocks to making sense of complex situations
■ Cognitive load is split between emotion management and
reasoning
(Diochaon & Nizet, 2019)
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Personal Ethics and Your Profession
● Can you be unethical in your personal life and still uphold your
professional codes of ethics?
○ Important to consider, especially in cultures like the U.S. where
personal rights and freedoms are held with high regard
○ Difficult to divide at times as our personal morals and conscious
guide professional ways of doing.
○ Example: Getting fired for a post on social media
(Pipes, Holstein, & Aguirre, 2005)
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Personal Ethics and Your Profession
● Strong correlation between personal ethics (those that guide your
personal life) and professional ethics (those that guide your
professional life)
○ Personal ethics is more indicative of professional misconduct
than socioeconomic class or religious affiliation
○ People who are unethical in personal life are more likely to be
unethical in business as well
(Griffin, Kruger, & Maturana, 2019)
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Emotions and Ethical Decision-Making
● Emotions and ethics are woven together
● Three-phase model of emotionally reflexive sensemaking
○ Phase 1: Emotions as Alerts
○ Phase 2: Personal Ecology and Power Detection
○ Phase 3: Emotion Neutralization or Emotional Engagement

(Diochon & Nizet, 2019)
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Emotions and Ethical Decision-Making
● Phase 1: Emotions as Alerts
○ Emotions are the first flag that tell us something is out of
alignment with how we expected situations to go
○ Situations arise that cause dissonance within self (i.e., happy
when you thought you should feel sad, disgust or panic when
you expected smooth sailing)
○ Dissonance causes doubt in one’s processes of doing
○ The standard way of doing is brought into question
(Diochon & Nizet, 2019)
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Emotions and Ethical Decision-Making
● Phase 2: Personal Ecology and Power Detection
○ Analysis of emotions
○ Takes into account intra- and interpersonal dynamics
○ Begin to understand the magnitude of the situation
○ Navigate feelings and attitudes around situation
○ May require disengaging from the standards of practice - not
every ethical decision makes us feel good
(Diochon & Nizet, 2019)

35

Emotions and Ethical Decision-Making
● Phase 3: Emotional Neutralization or Emotional Engagement
○ Purposefully decide if emotions are part of the decision
○ Purposefully decide to move towards neutralizing emotions in
the specific situation
○ Requires the autonomy to subjectively make decisions and act
in necessary ethical ways
(Diochon & Nizet, 2019)
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Take a Moment…
● Consider a situation, either personally or professionally, that has
constellated your emotions and challenged your process of ethical
decision making.
○ Phase 1: Emotions as Alerts
○ Phase 2: Personal Ecology and Power Detection
○ Phase 3: Emotion Neutralization or Emotional Engagement
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Now…
● Consider the previous personal/professional situation and try to take a
different approach to making your ethical decision. For example, if you
used a communitarian approach, try an objectivist/rationalist approach or
an intellectualist approach.
○

Does the change in mindset affect your decision?

○

How might the absence of emotions change the outcome?

○

Was the decision easier to make?

38

Appealing
through
Credibility
The integrity that supports
ethical codes.

39

13

12/21/2020

Professional Codes of Ethics
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The Four Principles in Health Care Ethics
1.
2.
3.
4.

Autonomy - To honor another’s right to make decisions.
Beneficence - To prevent/mitigate harm and positively act for others.
Non-Maleficence - To avoid causing harm.
Justice - To equitably and fairly provide needed care to clients.

(Leslie and Krival, 2010)

41

Purpose of the ASHA Code of Ethics
“To protect the welfare of the consumer
and protect the reputation and
integrity of the professions”
(ASHA, 2018)

42
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THE AMERICAN SPEECH-LANGUAGE-HEARING
ASSOCIATION (ASHA) CODE OF ETHICS (ASHA, 2018)
• Four primary principles govern the ASHA Code of Ethics
– Most current revision effective March 1, 2016
• https://www.asha.org/Code-of-Ethics/
➢Individuals shall honor their responsibility to hold paramount the welfare of persons
they serve professionally or who are participants in research and scholarly activities,
and they shall treat animals involved in research in a humane manner.
– Be competent in all service provision and scientific endeavors
– Be nondiscriminatory (race or ethnicity, gender, age, religion, national origin, sexual
orientation, disability)
– Represent your abilities and services truthfully
– Provide reasonable notice and information about alternative care
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ASHA CODE OF ETHICS (ASHA, 2018)
➢Individuals shall honor their responsibility to achieve and maintain the highest level of
professional competence and performance.
– Work within your professional scope of practice and hold your CCCs
– Researchers will comply with institution, state, and federal regulations when
completing research
– Be a lifelong learner to enhance professional activities and skills
➢Individuals shall honor their responsibility to the public when advocating for the
unmet communication and swallowing needs of the public and shall provide accurate
information involving any aspect of the professions.
– Represent your credentialing and competence truthfully
– Provide accurate and complete information to the public in all communications
– Be honest in your written representation of the work you’ve completed
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ASHA CODE OF ETHICS (ASHA, 2018)
➢Individuals shall uphold the dignity and autonomy of the professions, maintain
collaborative and harmonious interprofessional and intraprofessional relationships,
and accept the professions' self-imposed standards.
– Work collaboratively when appropriate
– Be honest
– Be collegial with other professionals
– Refrain from harassment and power abuse
– Credit other’s work and contributions appropriately
– Report violations to the Code of Ethics and participate with the Board of Ethics
appropriately

45
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The Ohio Speech-Language-Hearing
Association (OSLHA) Code of Ethics

Ohio Speech Language Hearing Association (2018)
PREAMBLE

The preservation of the highest standards of integrity and ethical principles is vital to the responsible discharge of obligations in the
professions of speech-language pathology and audiology. This

Code of Ethics sets forth the fundamental principles
and rules considered essential to this purpose and is aligned with the currently published ASHA
Principles of Ethics, as mandated by our association By-Laws.

Every individual who is a) a member of the Ohio Speech-Language-Hearing Association, whether certified or not, b) a nonmember holding
the Certificate of Clinical Competence from ASHA, c) an applicant for membership or certification, or (d) a Clinical Fellow seeking to fulfill
standards for certification, shall abide by this Code of Ethics.
Any action that violates the spirit and purpose of this Code shall be considered unethical. Failure to specify any particular responsibility or
practice in this Code of Ethics shall not be construed as denial of the existence of such responsibilities or practices.
The fundamentals of ethical conduct are described by Principles of Ethics and by Rules of Ethics as they relate to responsibility to persons
served, to the public, and to the professions of speech-language pathology and audiology.
Principles of Ethics, aspirational and inspirational in nature, form the underlying moral basis for the Code of Ethics. Individuals shall observe
these principles as affirmative obligations under all conditions of professional activity.
Rules of Ethics are specific statements of minimally acceptable professional conduct or of prohibitions and are applicable to all individuals.
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Potential
Implications of
Ethical Violations

• Purpose of Sanctions
• 1. To penalize the person in violation
• 2. To serve as a mechanism to educate and
rehabilitate
• 3. To protect the public
• 4. To inform other ASHA members and certificate
holders that the Association enforces its ethical
standards and alerts them that there are penalties
for engaging in professional misconduct
(HTTP://WWW.ASHA.ORG/PRACTICE/ETHICS/SANCTIONS/)
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Types of Sanctions (ASHA, 2018)
•

The ASHA Board of Ethics has a range of sanctions it can impose when individuals
are found in violation of one or more provisions of the Code of Ethics;

•
•

Generally, the more egregious the misconduct, the harsher the sanction.
Types of sanctions:
– Reprimand
– Censure
– Suspension
– Revocation
– Other (Withholding, Cease and Desist orders)

48
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Reprimand
● Confidential
● Imposed in cases where unethical conduct is of a minor nature
● Disclosed only to the person found in violation and to the individual who
originally filed the complaint
● Any further unauthorized disclosure of the sanction of Reprimand is, itself,
a violation of the Code of Ethics
(ASHA, 2018)
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Censure
● A public reprimand
● The violation is published in The ASHA Leader to the full membership
● The published information identifies the individual in violation, his or her
city/state of residence, and the principles and rules of the Code of Ethics
violated
● When imposed, notice of ethics violations may also be sent to, among
others, any state agency that provides a license to the individual and to any
other professional organization the individual is a member of that enforces
a code of ethics or code of professional conduct
(ASHA, 2018)

50

Suspension
● Usually intended to be employed for short periods of time (e.g., 6 months)
● During the period of suspension, the sanctioned member must pay all dues
and fees as well as fulfill certification maintenance requirements
● At the end of the period of suspension, the sanctioned member must
directly contact ASHA Certification to find out how to become current
again
● Approval of the Board of Ethics is not required
(ASHA, 2018)
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Revocation
● Used in cases of egregious misconduct
● The Board of Ethics can revoke the individual’s ASHA membership and
certification for a period of years, up to life
● The sanction of Revocation requires a 2/3 vote of the members of the
Board of Ethics present and voting
● Notice of this sanction to the ASHA membership and other entities is the
same as with the sanction of Censure
(ASHA, 2018)
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Expiration of Revocation
● After the period of revocation has expired, in order for the individual to seek
reinstatement of ASHA membership and/or certification a petition must be
made to the Board of Ethics and the board must approve reinstatement by a
2/3 vote.
● In petitioning for reinstatement, the individual has the burden of
demonstrating that conditions that led to the revocation have been rectified
and that, upon reinstatement, the individual will abide by the Code of Ethics
● The individual must satisfy all certification standards and procedures of the
Council for Clinical Certification and/or membership requirements that are in
effect at the time of the Board of Ethics Reinstatement Order.
(ASHA, 2018)
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Withholding
● Imposed in cases where an applicant for membership and/or certification
is found in violation of misconduct, or a Clinical Fellow who is a member in
the application process but is not yet certified
● The Board of Ethics cannot revoke what the applicant does not yet have,
but the board can impose the sanction of Withholding of membership
and/or certification for a period of years up to life
● Withdrawing of Withholding procedures are consistent with the petition for
reinstatement after Revocation
(ASHA, 2018)
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Cease and Desist Orders
● In addition to the sanctions reviewed, the Board of Ethics can also order an
individual to cease and desist from any practice or conduct found to be in
violation of the Code of Ethics
● The order essentially prohibits the individual from continuing a particular
course of conduct and may require specific affirmative actions designed
to comply with the order, including written confirmation of compliance
● Failure to comply with a cease and desist order is, in itself, a violation of
the Code of Ethics and normally results in revocation of membership and
certification
(ASHA, 2018)
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Play Along… Question 1:
● Sanctions are imposed for:
○

Ethical conduct

○

Unethical conduct
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Answer 1:
● Answer: Unethical conduct

This Photo by Unknown author is licensed
under CC BY-NC-ND.
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Question 2:
● Revocation is applied in:
○

Cases of minor misconduct

○

Cases of all misconduct

○

Cases of minimal misconduct

○

Cases of egregious misconduct

58

Answer 2:
● Cases of egregious misconduct

This Photo by Unknown author is licensed under
CC BY-SA.
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Question 3:
● ASHA requires Board of Ethics to publish the majority of its sanctions to:
○

Inform members of their ongoing ethical responsibilities

○

Alert members of penalties for professional misconduct

○

Neither informing and alerting

○

Both informing and alerting

60
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Answer 3:
● Both informing and alerting

This Photo by Unknown author is
licensed under CC BY-NC.
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Question 4:
● The Board of Ethics has a _________ found in violation of one or more
provisions of the Code of Ethics.
○

Financial stake when members are

○

Serious problem when members are

○

Conflict of interest when members are

○

Range of sanctions it can impose when members are
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Answer 4:
● Range of sanctions it can impose when members are

This Photo by Unknown author is licensed
under CC BY-NC-ND.
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Question 5:
● Sanctioning individuals for unethical conduct has four major goals
○

True

○

False

○

Sometimes

○

There are five major goals

64

Answer 5:
● True

This Photo by Unknown author is licensed under CC BY-SA.
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Question 6:
● _________ is confidential and is imposed when unethical conduct is of a
minor nature.
○

Reprimand

○

Censure

○

Cease and Desist

○

Revocation

66
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Answer 6:
● Reprimand

This Photo by Unknown author is licensed under
CC BY.
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Question 7:
● One major goal of sanctions is to:
○

Wreak havoc for professionals

○

Serve as a mechanism to educate and rehabilitate

○

Provide opportunities to throw rotten vegetables

○

Analyze data
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Answer 7:
● To serve as a mechanism to educate and rehabilitate

This Photo by Unknown author is
licensed under CC BY-ND.
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Question 8:
● Sanctions protect the public.
○

Sometimes

○

It depends

○

True

○

False

70

Answer 8:
● True

This Photo by Unknown author is licensed under CC
BY.
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Question 9:
● This sanction is usually intended to be employed for short periods of time
(e.g., 6 months).
○

Censure

○

Reprimand

○

Suspension

○

Revocation

72
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Answer 9:
● Suspension

This Photo by Unknown author is licensed under
CC BY-NC-ND.
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Question 10:
● Sanctions inform members that ethical standards are enforced, and of
penalties for misconduct.
○

Never

○

I agree

○

Sometimes

○

I disagree
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Answer 10:
● I agree

This Photo by Unknown author is licensed under CC BYSA-NC.
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Question 11:
● The Board of Ethics can’t revoke what the applicant does not yet have, but
can impose the sanction of:
○

Suspension of membership/certification

○

Revocation of membership/certification

○

Withholding of membership/certification

○

Censure of membership/certification
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Answer 11:
● Withholding of membership/certification

This Photo by Unknow n author is licensed under CC BY.
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Question 12:
● One major goal of sanctions is to:
○

Protect ASHA

○

Create drama

○

Determine best practice

○

Penalize the person

78
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Answer 12:
● Penalize the person in violation

This Photo by Unknown author is licensed under
CC BY-NC-ND.
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Question 13:
● Censure is:
○

A public flogging

○

A public reprimand

○

A public celebration

○

A public convocation
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Answer 13:
● A public reprimand

This Photo by Unknown author is licensed under CC BY-SA.
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Question 14:
● I know where to locate the ASHA Code of Ethics online at www.ASHA.org.
○

True

○

False

○

Huh?

○

What Code of Ethics?

82

Answer 14:
● True

This Photo by Unknown author is licensed under CC
BY.
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Putting it All Together

84
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Ethics in Action 1
https://leader.pubs.asha.org/do/10.1044/leader.AN4.25102020.62/full/

● Logos:
○

Rationale: Admitted in a 2018 agreement with the Colorado Department of Regulatory Agencies,
Office of Speech-Language Pathology Certification (“Colorado Board”), that she fraudulently billed,
and altered dates of service to obtain reimbursement for her employer, for approximately 58 home
visits that she provided. Received professional discipline from the Colorado Board for violating laws
and regulations governing the practice of speech-language pathology. Failed to self-report her receipt
of professional discipline from the Colorado Board to ASHA Standards and Ethics.
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Code Violations and Sanction Imposed
● Ethos:
○

Code (2016): I, I-Q, III, III-D, IV, IV-D, IV-R, IV-T
■

ASHA Code of Ethics

● Pathos:
○

Sanction: Censure, effective July 30, 2020.

○

Identity/social identity: Guilt, shame, fear, relief
This Photo by Unknown author is licensed under
CC BY-SA.
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Ethics in Action 2
(https://leader.pubs.asha.org/do/10.1044/leader.AN7.25082020.64/full/)

● Logos:
○

Rationale: Pled guilty in 2019 in Alabama criminal court to the felony of child abuse, which
also resulted in the receipt of professional discipline from the Alabama Board of
Examiners for Speech-Language Pathology and Audiology.
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Code Violations and Sanction Imposed
● Ethos:
○

Code (2016): IV, IV-D, IV-R

● Pathos:
○

Sanction: Suspension of membership and certification for 18
months, retroactively effective March 20, 2019.

○

Identity/social identity: Anger, regret, shame, grief
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Ethics in Action 3 (https://doi.org/10.1044/leader.AN7.25032020.np)
● Logos:
Rationale: Documented, recorded, and/or billed for services not provided for numerous
clients, resulting in the revocation of her Delaware speech-language pathology license.
Falsified client records and forged client/caregiver signatures, which prevented other
speech-language pathologists from providing critical care to clients. Received
professional discipline from more than one state for falsifying and omitting required
disclosures. Received professional misconduct from occupational licensing boards for
failing to comply with state laws governing professional practice, resulting in the
revocation of her Maryland, Delaware, and Pennsylvania speech-language pathology
licenses.

○

89

Continued...
○

Failed to comply, and falsely indicated that she had complied, with ASHA certification
maintenance requirements regarding continuing education during 2015–2017. Failed to
respond to the ASHA Board of Ethics regarding the complaint against her. Failed to selfreport her receipt of professional discipline from multiple state boards to ASHA Standards
& Ethics.
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Code Violations and Sanctions Imposed
● Ethos:
○

Code (2016): I, I-Q, I-T, II, II-D, III, III-D, III-G, IV, IV-D, IV-E, IV-F, IV-P, IV-R, IV-T
This Photo by Unknow n author is licensed under CC
BY-SA-NC.

● Pathos:
○

Sanction: Revocation of membership and certification for five years, effective Dec.
11, 2019.

○

Identity/social identity: Indifferent, confused, indignant, angry
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Reflect
● Think back to your ethical dilemma.
○

How does your increased knowledge and understanding of the code and the potential
imposed sanctions for violations affect your decision-making process?

○

Would any current professional situations put you at-risk of an ethical violation?

○

How might you advocate for yourself, colleague, and/or clients confronted with ethical
conundrums?
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In Case You Enjoy a Bit of Scandal
• Click on the link below:
ASHA Leader
• In the search box type “Board of Ethics” and a list of published decisions are
available for review by month and year;
• Click on the link you would like to peruse.

•

For something a little closer to home:

Ohio Speech and Hearing Professionals Board

93
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Summary
●

●

●

Intersectionality of
personal and
professional ethics.
Guided by lived
experiences, social
standards, and
professional codes.
Free will vs.
Consequences.
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Thank you for joining us!!
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Interested in Learning More
● Many free online resources are available to encourage growth and
development of ethical decision-making.
● The Project Management Institute offers an entire ethics tool kit
○

Identifies ethical strengths and weaknesses

○

Provides a space to develop a plan to improve ethics when/if needed.

○

Located at https://www.pmi.org/-/media/pmi/documents/public/pdf/ethics/ethics-selfassessment.pdf?v=b8c50e98-936f-4b14-9f53-ae1d50fe4afc
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Additional ASHA Resources (ASHA, 2020)
● Everyday Ethics Blog
● Issues in Ethics Statements
○

Topics include, but are not limited to, such issues as:
■

Ethical reporting

■

Client abandonment in public health and safety emergencies

■

Use of social media

100

Course Attendance Code

ec2331
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